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“Our talented recruiters work very hard to ensure we find the right fit for our open positions.
There are plenty of people who could ‘do the job’, but we search to find the person who
embodies our values and demonstrates the exceptional technical abilities to make the
position and the person most successful.” — Tara Petty, AVP of Recruiting at Concentra

“In our company, we recruit based on values first and then technical aptitude
second...Maintaining our culture is my number one stress factor, and here’s why: | care more
about creating a great company than | do a big company.” — Lanham Napier, President & CEO
of Rackspace Hosting

“The right cultural fit is an absolute must when hiring new employees. You must, of
course, have competencies for the right position, but we look for employees who...fit our
culture at Lenovo. It’s much easier to train for skills than for cultural fit.” — Gina Qiao, VP of
Human Resources of Lenovo
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